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Overview

These lectures constitute an introduction to the structural estimation of microeconomic
behavior. In order to illustrate the general methodological approach, we will concentrate
on applications in labor economics. Specifically, we will review the basic theory of job
search in a partial equilibrium environment and then use the model as a motivation for
doing empirical work. We will first consider reduced form approaches to estimation, i.e.,
methods that recover parameters of functions that are not explicitly derived from the
optimization problem inherent in the job search model. We will then consider structural
approaches to estimation, i.e., methods that aim at recovering the parameters of the
optimization problem itself.

Reading List

The topics covered in these lectures and the readings by topic are enumerated below. The
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Section II on Job Turnover and the Wage-Tenure Relationship.
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